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ABSTRACT 
Aims and Objectives: To examine relationships between socio-demographic factors and job 
satisfaction and to identify if these factors predict job satisfaction levels in an Australian 
registered nurses. 
Background 
Reports indicate that in Australia there are 30,000 qualified nurses no longer working in the 
healthcare and that current nursing shortages vary as a result of certain socio-demographic 
variables including type of nurse, geographic, location, sector, service and organisation. 
Furthermore it has been revealed that there is not only a real shortage but also a pseudo-
shortage (i.e. either there are not enough nurses are available, or not enough are willing to 
work under existing workplace conditions). International studies have found significant 
relationships exist between some socio-demographic factors and job satisfaction in registered 
nurses however there is limited information available on relationships between socio-
demographic factors and job satisfaction in nurses in the Australian context. 
Design: A cross sectional survey was undertaken of Australian registered nurses.  
Methods 
Two thousand Australian registered nurses who were members of an industrial and 
professional organisation were sent the questionnaire in 2008. They were stratified and 
randomised according to gender. Six hundred and thirty-nine registered nurses responded. 
Descriptive analyses, correlation analyses, one- way ANOVA tests, simple linear regression 
and multivariable analyses were conducted to examine further if any relationships existed 
between the variables. 
Results 
The majority of respondents showed positive job satisfaction scores. An ANOVA found 
significant positive relationships existed between job satisfaction, specialty area, health sector 
and Australian states. Multivariable analyses found relationships existed between specialty 
area, health sector, and job satisfaction.  
Conclusions: 
The variables specialty area and health sector were found to be significantly associated with 
job satisfaction. The different specialty areas and health sectors in relation to job satisfaction 
should be investigated further. 
Clinical Relevance:  
The study results have provided new knowledge for policy makers, organisational and nursing 
leaders of the socio-demographic variables that may affect job satisfaction in registered nurses 
in the Australian context. 
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